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5.2.1 Percentage of placement of outgoing students and students progressing to higher education during the last five years

Year Name of student who has been Program Year of Name of the employer Pay package at
placed graduated |graduation with contact details appointment
from (In INR per annum)

Placement Data (A.Y.2021-22)
2021-22 Pooja Munde BBA(CA) |2021-22 Softtrine Solution Pvt.Ltd,Pune 2,70,000/-
2021-22 Apoorva Vishnu Palande TYBA 2022-23 HINDUJA GLOBAL SOLUTIONS LIMITED 2,85,600/-
2021-22 Shubhangi More BBA(CA) [2021-22 V5 Global Services PVT Ltd,Pune 2.80,332/-
2021-22 Kajal Hande M..Com 2022-23 V5 Global Services PVT Ltd,Pune 2,80,332/-
2021-22 Satyam Mishra BBA(CA) [2021-22 Congnizant Technology Pvt Ltd,Pune 3,19,500/-
2021-22 Manoj Eknath Kadam BBA(CA) |2021-22 Samarth Digital Pvt Ltd,Pune 2,20,220/-
2021-22 Sonali Waghmare BBA(CA) |2021-22 Channelplay pvt Ltd,Pune 1,50,000/-
2021-22 | Jayashree Vishnu Tangtode MA(English) |2021-22 Gayatri School and Jr.College 3,00,000/-
2021-22 Mrs.Rekha Taur MA(English) |2021-22 PODAR International School,Pimpri Pune 3.50,000/-
2021-22 Mr.Amit Patil MA(English) [2021-22 Army Public School BEG Centre Dighi,Pune 3,70,000/-
2021-22 Mrs Anagha Sopan Barde MA(English) [2021-22 Aditya English School,Pune 3,00,000/-
2021-22 Mrs.Mukund S.Bhasale M.Com 2022-23 PAVANA Sahakari Bank 1,99,872
202122 Mrs.Varsha Damse M.Com 2022-23 ICICI PRUDENTIAL Life Insurance 2.,45,000/-
2021-22 Aakarsh Aresh Bandekar BBA(CA) [2022-23 OPPO INLEAD Electronics pvt.ltd. Pune 1,50,000/-
2021-22 | Mr.Krushna Anantrao Nikam M.Com 2022-23 PRISMA Realty Pvt.Ltd. 4,20,000/-
2021-22 Pranita Shinde BBA(CA) [2019-20 Syntel Private Limited,Pune(Autos) 1,20,500/-
2021-22 | Nanwate Deepak Dnyandev BBA(CA) |2019-20 Congnizant Technology Pvt Ltd.Pune 2,51,999/-
2021-22 Liji MK, M.A.(Eco) [2022-23 Elpro International School 3,09,600/-
2021-22 Akshay Govind Ingale BBA(CA) |2019-20 Congnizant Technology Pvt Ltd,Pune 2,52,000/-
2021-22 Rajat Sharma BBA(CA) [2022-23 IGT Solutions pvt.ltd 1,80,000/-

Placement Data (A.Y.2020-21)
2020-21 Ahinsha Akash BBA(CA) [2020-21 Infosys Pvt.Ltd Pune 2,22,9724-
2020-21 | Shreekant Maruti Walunjkar SYBA 2020-21 POUSSE Management Services pvt.Ltd. 2,24,184/-
2020-21 Nana Devchand Bodade MA(English) [2020-21 radeliffe (Group of Schools) 2,70,000

Placement Data (A.Y.2019-20)
2019-20 | Dharmale Suvrana Shrikrishna BBA(CA) |2019-20 RAY ENGINEERING & SERVICES 2, 40,000/-
2019-20 | Savita Madanrayshing Waldiya BBA(CA) [2019-20 KSHITIJ TECH.Solutions 3,20,000/-]
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Placement Data (A.Y.2018-19) J
2018-19 | Rohit Laxman Bhandwalkar B.Com 2018-19 RAY ENGINEERING & SERVICES 2,16.000/-
2018-19 Pratiksha Ganpat Mhaske B.Com 2018-19 KSHITIJ TECH.Solutions 2,01,600/—|
Placement Data (A.Y.2017-18)
2017-18 | Akshada Jagnade | B.A.(English) [2017-18 =~ |RAY ENGINEERING & SERVICES 1,80,000/- |
Mr5s.Prerana Patil Dr.Chhaya Joshi Dr.Hansraj %t
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Subject: Offer Letter

OfferLetter_V1.0
Date: 05.06.2022

Mis. Pooja Munde
Unit: IT Staff

tation

JaEppeint vou in our company with effect from 08.09.2022 as:
ucal Suppert Lngineer
pesignation: |1 Suppert Engineer

[he broad lerms of this appointment are as follows:

1 You will be a confirmed employee from the date of joining. Our company office is localed at A 302, Swaraj
Apartment, Vadgaon Sheri, Pune 411014. However, you will be working from home for some duration.

Vi Tolal Target Compensation will be Rs.2,70,000.00 /- and the compensalion package will comprise of the
died in ANNEXURE AL
(& ac well as the slructure governing role/designation is liable for modification from time to
sule diseretion.

.. For fulfiing the company's business needs from time to time, you may be assigned to work with clients directly or
cirectly,
5. The company can initiale movement of your assignment to any other projects for movement to joint ventures/ group
companies/ sisler concerns, divestment, in case of mutual agreement between Softtrine Solutions Pvt. Ltd. & its
customers.

‘ouwill be entitled lo pald 1eave as per company poiicy.
vees are elivinle for Matemity, Adoplion, Miscarriage Leave & relevant benefits as per The Maternily

{oenl
FARGL

cumpany policies which will be communicated to you, from time to time. It will be your
If abreast of the same and comply with code of conduct & all the Company policies.

WIS Lie
ity 1o keep y

&. You will not undertake any representation or employment, retainership, assignment, apprenticeship / traineeship,
consultancy engagement or in any other manner whatsoever, or carry out any other profession / business / activity /
vocation, nor engage in any such aclivities (even if such association, aclivily, etc. is on part-lime basis) for any other
company while in the employment of Softlrine Solutions Pvt. Ltd.

9. You will be commilted to us for at least a year from the date of joining.

CWou would underas a rigorous program with us like, the knowledge transfer sessions will be provided to

ose of your assignmeni/projects, you will deal with some important or confidential information and/or
‘ er of the company or of the client. It is understood that you will not part with this inform

e Al x 2
m"iy.;:‘rong;mt lime without the wrillen consenl of lhe company.

it
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required to read and comply with the confidentiality undertaking of the company.

3 Your conlinued appointment will be hased on several faclors which will be reviewed from time to time, including,
{he accuracy and completeness of all the information mentioned in your application and the interviews you had with
us, your flexibility in taking on assignments/projects which are allotied to you after due discussions and your overall

performance in the company.
14. In case your performance is not salisfactory as per the role expeclalions, the Company has the right to initiate
stricl aclions deemed fit.

‘This appointment may be ended by sither side with a notice period of 80 days or pay in lieu of notice. The
o accept pay in lieu of notice rests with the company and you will be bound by any such decision, which will
ork exigencies and you therefore may be required to work through the notice period.

. ervices are terminated by the company for any reason whatsoever including termination due to
| he existing policies or for any kind of misconduct, then the company may take the decision of releasing you
with immediate effect and will nol be liable to pay the notice payment for the full or balance notice period.

17 The company has taken you on rolls on the basis of the facts provided by you. At the time of employment or
during employment if the company finds the information provided te be false or misleading, it reserves the right to take
appropriate disciplinary action against you which also includes termination of employment.
18 You are required to submit all documents that have been detailed in the offer letter, to the company within 30
salendar days of your date of joining. In the event that you do not submit all the required documents as detailed in the
ithin this lime period, lhe discretion to lerminale your services (the employment relationship may be
I initio!) rests with the company and you will be bound by any such decision.

; of this agreement, you shall devote as much of your productive time, energy, and abilities to the
ce of your dulies hereunder as is necessary lo perform the required dulies in a timely and productive

HAaen

20 Limitations on Authority:
Under the general terms and conditions of employment relationship between you and the company, you are not
authorized to and must not, at any time: :

| Trade on your own account by pledging the credit of the company;

1. Enter into any transaction of a speculative or gambling nature or otherwise subject the company to risks,

which are beyond the company's financial capacity lo bear;
“rinte any commitment, dealing or obligation on behalf of the company, except to the extent you are
 haing empowered by a resolution of the Board of Directors of the company, or otherwise
1y suthorized by a competent senior functionary of the company.

. i or a period of one (1) year following your separation from Softirine Solutions Pvt. Ltd., you shall nat, directly or
indirectly, hire, solicit, or encourage lo leave the company's employment, any employee, consultant, or consultant of
the company or hire any such employee, consultanl or consullants of company who has left the company's
employmenl or contractual engagement within one year of such employment or engagement. You shall not
solicit/entice the customers of Softtrine Selutions Pvt. Ltd, for a period of two (2) years from the date of separation
from Sofllrine Solutions Pvt. Ltd,

1) oo
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We ’welcome you to the organization and look forward to a long and fruitful association.

Kindly sign and send the attached copy of this appointment letter by way of confirmation.

s Pvt. Ltd.

6 Solufion

Sanjay Vitkare

Founder and CEO

Pooja Munde

Agreed and Accepted

Annexure A

| Name.

e Pooja Munde
Linployee ID 014
Date of Joining 08.09 2022

Role Technical Support Engineer
Designation IT Support Engineer
f it 5 Amount per Annum(in INR.)
' ‘: e 136,,000.00
| iolise Rent Allowancs 62,500.00
r Conveyance 19,200.00
Wedical Allowance 25,000.00
Special Allowance 27,300.00

Additional Allowance

2k Compensation*“

2,70,000.00

's contribution 1o vardunl Fund

Fixed Salary (CTC)

Performance Based Incentive

Cost to Company

2,70,000.00

W boral_
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Strictly Confidential
March 3, 2023

Ms.Apoorva Vishnu Palande:
Pune

Dear Apoorva,

Letter of Appointment

This contract sets out the main terms and conditions, on which Hinduja Global Solutions Limited will employ you. This
contract comes into effect from March 6, 2023. The offer will stand revoked if you are unable to join us on the said
date.

Hinduja Global Solutions Limited is glad to offer you an appointment to the position of “Executive - Resourcing”, with
effect from March 6, 2023. Your annual Compensation (CTC — All Inclusive) will be %285600.00/- The details of your
entitlements and your salary are as per Annexure Il. You will be based at Pune.

BACKGROUND CHECKS / REFERENCES

Background check will be conducted verifying your Highest Education, Last 2 Employments and a Criminal Check for
present and past addresses. These will cover suitability for the job, reliability and honesty. Should such background
checks prove unsatisfactory, your employment in the Company will be withdrawn.

At the time of joining and throughout the course of your employment with the Company, you are required to have a
minimum Credit Score of 600 or above and no previous/existing criminal records against you. Subsequent to your
joining, in case your Credit Score falls below 600 or there is any change in your criminal records, you are expected to
proactively report any such changes and consequences arising thereof, to the Company immediately. The Company
reserves the right to request for re-verification of your Credit Score and/or Criminal Check at any time during your
employment as part of audit requirements and as a commitment to its Clients.

Submitting a copy of your Permanent Account Number (PAN) is mandatory, on or before your date of joining. If you
have applied for a new PAN, you are required to submit proof of the same at the time of joining. In event of PAN is not
provided, company will deduct and deposit the tax with authorities at applicable rate or 20% of Gross Salary, whichever
is higher.

Submitting a copy of your AADHAR Card is mandatory, on or before your date of joining. If you have applied for a new
AADHAR Card, you are required to submit proof of the same at the time of joining.

The following are enclosed as annexure:
* General Terms and Conditions of Employment (Annexure — 1)
e Entitlements and Remuneration (Annexure — 1)

This appointment is subject to a satisfactory reference report being received by us.

You are requested to print and sign the copy of this Letter with Annexure and return the same to us as a token of your
acceptance of the offer on your date of joining. We are excited at the prospect of working with you and look forward to
a fruitful association.

HINDUJA GLOBAL SOLUTIONS LIMITED
7A, Summerville, Junction of 14th & 33rd Road, Bandra (W), Mumbai - 400050. Telephone: +91-22-42009327/43. CIN:
L92199MHI995PLC084610

22-2497 4208, Website: www.teamhgs.com
Registered in England No: 3017799
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We welcome you to Hinduja Global Solutions Limited and wish you a rewarding and successful career.

Yours truly,

For Hinduja Global Solutions Limited.

Signature Not Verified
Digitally signed by SHI
MADHUKAR [

Date: 2023.03.03 17:
Reason: Offer

(Prajakta Shirude)
Head — Human Resources
Business Services Division

This is a digitally signed document and does not require physical signature.

HINDUJA GLOBAL SOLUTIONS LIMITED
TA, Summerville, Junction of 14th & 33rd Road, Bandra (W), Mumbai - 400050. Telephone: +91-22-42009327/43. CIN:
} L92199MHI995PLC084610
Megd. Office: Hinduja House, No. 171, Dr. Annie Besant Road, Worli, Mumbai - 400 018. India. Telephone; 9
| 22-2497 4208, Website: www.teamhgs.com
Registered in England No: 3017799

HINDUJA GROUPR

-022-2496 0707, Fax: 91-

Sharadchandra Pawar Arts & Commerce College
Dudulgaon (Alandi), Pune
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ANNEXURE Il
Name Apoorva Vishnu Palande Salary Details
Location Pune _Chotd et e
Effective Date | 06-Mar-23 Monthly CTC Annual CTC
Position Executive - Resourcing
"A" Fixed
1 Basic 9,520 1,14,240
2 HRA 4,760 57,120
3 Statutory Bonus - =
4 Variable Pay 7,720 92,640
Gross Salary (A) 22,000 2,64,000
"B" Retirals
Provident Fund (Employers Contribution @ 12%
. 2 of Basic/ Variabl(e) cif @ H8a0 =800
6 Gratuity (@4.81% of Basic) - -
"B" Sub total Retiral Benefits 1,800 21,600
7 | Mediclaim Premium
"C" Cost to Company [A]+[B] 23,800 2,85,600
NET TAKE HOME SALARY
GROSS SALARY 22,000 2,64,000
Add : REIMBURSEMENTS
Less :
PF - EMPLOYEES CONTRIBUTION 1,800 21,600
ESIC - EMPLOYEES CONTRIBUTION - -
MEDICLAIM INSURANCE - -
PT 200 2,500
Income Tax * = =
TOTAL DEDUCTIONS 2,000 24,100
NET SALARY 20,000 | 2,39,900
. Income Tax * | Appropriate Income Tax would be deducted in the payroll every month

Sharadchandra Pawar Arts & Commerce College
Dudulgaon (Alandi), Pune
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L92199MHI995PL C084610
Regd. Office: Hinduja House, No. 171, Dr. Annie Besant Road, Worli, Mumbai - 400 018. India. Telephone: 91-022-2496 0707, Fax: 91-
22-2497 4208, Website: www.teamhgs.com
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Annexure = |

General terms and conditions of employment

a. Tenure:

The tenure of this employment is for the 6 Months of Duration ending September 6, 2023, The contract will end
without any further notice, unless otherwise communicated regarding extension in writing.

b. Public Holiday:
You will follow Public Holiday Calendar applicable to your center.

c. Statutory Deductions

Taxes and other deductions such as Income tax, Professional Tax and any other statutory payments would be to your
account, including but not limited to those based on the information on tax planning and investment plans for a

, given financial year provided by you to the company provided that you have, when called for by the company,
submitted proof of the investments in the form and manner acceptable to the Income Tax authorities. In the
absence of the same, the company reserves right to make the deductions in the available time frame in the ongoing
year.

d. Maternity Benefit (Applicable only to Women Employees): You will be eligible for amended benefits under

Maternity Benefit Act, 1961as under:

i. Maternity Leave: You shall be entitled 26 weeks of leave under Maternity Benefit of which not more than 8
weeks can precede the date of your expected delivery. However, in case you have two or more surviving
children then the benefit will be for 12 weeks of which not more than 6 weeks shall precede the date of
expected delivery.

ii. Adoption & Commissioning mothers: A woman employee who legally adopts a child below the age of three
maonths or a commissioning mother shall be entitled to maternity benefit for a period of twelve weeks from the
date the child is handed over to the adopting mother or the commissioning mother, as may be the case.

e. Your employment with the Company are transferable and the Company reserves the right to depute / transfer your
services to any other location or Group Company within India or abroad or any of its associates have their
establishments or may set up new establishments.

You will not be permitted to undertake any other employment or engage in any external activities of a Commercial
nature without prior written approval of our manager.

g. You will be required to effectively carry out all duties and responsibilities assigned to you by your manager and
others authorized by the Company to assign such duties and responsibilities.

h. Except on the proper course of your employment, or, thereafter, you shall not divulge to any third party any
information regarding the affairs of the Company or information regarding its customers without prior written
approval. All information that comes in your knowledge by reasons of your employment with the Company is
deemed to be confidential.

i. You confirm that you have disclosed fully all of your business interest to the Company whether or not they are
similar to or in conflict with similar business(es) or activities of the Company and any circumstances in respect of
whlch there is, or there might be perceived a confhct of interest between the Company and you or any immediate

tnay arise during your employment.
O

] HINDUJA GLOBAL SOLUTIONS LIMITED
Summerville, Junction of 14th & 33rd Road, Bandra (W), Mumbai - 400050. Telephone: +91-22-42009327/43. CIN:

L92199MHI995PLC084610
6 0707, Fax: 91-

fice: Hinduja House, No. 171, Dr. Annie Besant Road, Worli, Mumbai - 400 018. India. Telephone: 9
22-2497 4208, Website: www.teamhgs.com
Regastered in Engiand No: 3017799
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j- You will be required to apply and maintain the highest standards of personal conduct and Integrity and comply with
all company policies and procedures.

k. Any violation of the above or any other Company procedures can result in disciplinary action being taken against
you, which may result in termination of your employment with or without notice or compensation.

|.  Upon separation from the Company on account of either resignation or termination, you need to immediately return
to the Company all the assets and property (including any leased properties) of the Company including documents,
files, books, papers and memos in your possession or custody.

m. You shall communicate to the company any change in your address as well as personal status. All communication
sent to you in the normal course to the address given by you shall be deemed to have been received by you.

n. In the unlikely event of any information furnished by you in connection with your employment with us, is suppressed
or found to be false or incorrect, your services are liable to be terminated forthwith, without any Notice Pay or

compensation whatsoever.

0. Processing of your information

During your employment with the Company, various software tools/applications may be installed on company
desktop/laptop, or any other IT & telecommunication device (including any pre-approved personal device falling
under “bring your own device” category) for the purposes of (amongst others) monitoring your productivity,
maintaining confidentiality of the Company and/or its clients’ data and/or information and to protect legitimate
business interests of the Company. This monitoring may include, but not be limited to, log in & out details on the IT
System, tracking of productive hours, tracking of non-active & idle hours including time spent on browsing non-
relevant applications and URLs, desktop/laptop screen viewing rights by seniors/line managers strictly to ensure
transparent handling of confidential data and/or information and to avoid misuse of any data.

p. Termination/Separation:

You are required to provide the Company with not less than one month (for calculation 30 days) written notice to
terminate this agreement. Should the Company terminate your employment, unless it is by reason of misconduct,
the Company will give you one month’s (for calculation 30 days) written notice. The Company reserves the right to
require you not to attend work or undertake any duties in relation to your employment during the notice period.
The Company has discretion to pay you in lieu of notice. The employee will be deemed to have abandoned his/her
employment if he/she discontinues service for more than 3 days without prior approval from his reporting
Supervisor/Manager.

The services of such employees will be terminated on non-communication on employee’s behalf with his/her
Supervisor/Manager or the HR representative.

. Deputation

Further to clause ‘e’ of your letter of employment, we are pleased to advise you that your services are being deputed
to our client Capita India Private Limited with effect from March 6, 2023. The terms and conditions of your
deputation will be as follows:

* You will, with effect from March 6, 2023, be required to work at our client’s office/ premises at any of their
locations.

* During the tenure of the deputation, you will continue to be an employee of Hinduja Global Solutions Limited.
= As per the clients need, you may need to undergo any training program suggested by our client Capita India

e, Private limited.
/——"..._ o
p g
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*  You shall be bound to follow the working hours of our client Capita India private limited.

= You shall take care not to disclose confidential information / trade secrets, etc. that you may come across in the
course of your responsihilities to anyone outside our client Capita India private limited and use such information
only in connection with the service provided to our client Capita India private limited.

*  You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any
sort whatsoever against our client Capita India private limited. This arrangement is purely a contractual
agreement between Hinduja Global Seolutions Limited and Capita India private limited for the time specified.

= You shall be responsible for protecting the property of our client Capita India private limited entrusted to you in

the due discharge of your duties and shall indemnify our client Capita India private limited when there is a loss of
any kind to the said property.

}]ﬁoozad__
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V5 GLOBAL SERVICES PRIVATE LIMITED.

B1, H5 Second Floor, Deutsche BMW showroom, Mohan cooperative industrial area, Near Haldiram Pin Code — 110044

W A I et

Employment Agreement
The Employment Agreement (Agreement) is made on this day of 21 Nov 2022
Bt'i'WEEN

1. V5 Global Services Private Limited, a company incorporated under the Companies Act, 1956 with its
registered office at B1, H5 Second Floor, Deutsche BMW showroom, Mohan cooperative industrial area, Near
Haldiram Pin Code — 110044 website: www.v5global.com. CIN-U72300DL2005PTC140952 (hereinafter referred to
as the "Company" which expression shall, be deemed to mean and include its successors, affiliates and

nitted assigns); and

wrelan Indian national, son/daughter of Rajaram Vijay More , currently residing
. bear ghanshyam terdas, Jadhavwadi chikhali BK, Bhosari - Pune 412114,
wwd (hereinafter referred to as the "Employee").

ey und thie Company are hereinafter individually referred to as a Party and collectively as the Parties.)

WHEREAS
A. The Company is engaged in the business of various Marketing and Manpower outsourcing services.

B. The Company requires the services of an efficient, qualified, capable and experienced person to act as CRO for a
project litled Airtel — COCO which the Company is undertaking for Airtel — COCO (Project Company).

' ¢¢ has represented to the Company that the Employee has the necessary qualifications, experience, and
“osition (as hereinafter defined) and has expressed his/her willingness to accept the appointment
i ‘)\'\}‘_‘E" i
s to Spoint the Employee as CRO for the Project and the Employee has agreed to accept
L as CRE 50 the Project, on the terms and conditions hereinafter contained and in the Company
ncy (dv hereinafter defined), (Empleyment).

£. The Parties are desirous of recording in writing the terims and conditions of the Employment.

NOW THEREFORE in consideration of the premises and mutual agreements and covenants contained in this
Agreement and other good and valuable consideration (the receipt and adequacy of which are hereby mutually
acknowledged), each of the Parties with the intent to be legally beund hereby covenant and agree as follows.

DEFINITIONS AND INTERPRETATION

slialised terms shall have the respective meaning given to them in the Preamble and Clause i

iitivns consticute part and paicel of this Agreement:
wate; (b) Confidential Information; and (¢) Intellectual Property. These definitions are available at the
olficial website of the Company bearing the following link: isp.v5global.co.in, All employees are advised to
read these definitions since they constitute an integral part of this Agreement.

2. APPOINTMENT, REMUNERATION AND RESPONSIBILITIES
2.1 The Company hereby appoints the Employee as CRO for the Project Airtel — COCO and in consideration for

rendering the services and performing the ebligation as described herein, the Employee shall be entitled to the
remuneration package as specificd in Annexure 1.
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5 anid entitiements which the Company is required to provide to the Employee pursuant to Applicable

e Benefits and entitlements that are being provided to the Employee by the Company on a voluntary basis are

«cordance with the Company Policy and hence are liable to be withdrawn or changed frem time to time at the
wonvenience and discretion of the Company.

2L2 e Comp'a'nyfi‘nay at its discretion, subject to Applicable Law, modify the remuneration package, rights,
benefits and entitlements granted Lo the Employee pursuant to this Agreement, as it may from time to time
determine.

3 The Employee shall perform such duties and carry out such functions as directed by the Company. Without
prejudice to the above, the Employee shall perform such other functions as may be assigned/entrusted to
him/her by the Company or any other person/entity authorized by the Company.

srpiovmaent ds being offered to the Employee upon the understanding and is conditional upon (i) the
dentiz onieis and particulars submitted by the Employee with or in the application for employment
being: tnt < ena accurate; and (i) satisfactory verification of the background of the Employee by the
SR g madner as it deem fits. If at any time it should emerge that the particulars furnished by the
Limployee are falsefincorrect or if any material or relevant information has been suppressed or concealed or
the result-of the background investigation and verification of documents/information is not satisfactory in the
sole opinion of the Company, then notwithstanding the acceplance of the Employment by the Employee, the
Employment will be considered ineffective and irreqular and would be liable to be terminated by the Company
forthwith without notice and withoul payment of any compensation, whatsoever. This termination will not
affect the rights and remedies that the Company may have under any laws, rules and regulations for the time
being in force.

3. EFFECTIVE DATE
= Agreement shall come into force and effect on the date of execulion hereof 24 Nov 2022 and shall remain in
nnated in accordance with terms contained herein, The Employee shall commence his Employment

i ) CIPLGYMENT

ine Employee during his/her Employment shall, perform and discharge faithfully and to the best of his/her
ability the duties and function assigned to him/her pursuant to the Agreement. Subject to Applicable Law, the
Employee shall devote his/her full time, attention and energies towards the functioning of the Company and in
discharge of his/her duties and responsibilities mentioned herein. The Employee shall work such number of
hours as may be necessary for the Employee to perform his/her duties and functions effectively and otherwise
in accordance with the Company Policy in that behalf and the Employee shall not be entitled to receive any
additional remuneration for work done outside his/her normal hours of work.

4.2 Weekly working hours are 48 Hours,
cves shall be entitled to Leaves in accordance with Company Policy.

W6 Bmg e agiees thal during the course of his/her Employment with the Company and at all times

ftg " ene will not engage in any conduct that is intended to or has the result of inflicting harm upon

+ pdtation of the Company or any of its Affiliates, Clients, Project Company or any of its officers, directors,
shareholders or employees.

4.5 The Employee's location/place of work shall be Pune, India, but he/she may be required to travel to or work
at any place within or outside India as directed by the Company, from time to time. The Company reserves
the right to transfer the services of the Employee to any other location of the Company or assign his/her
employment to one of its Affiliates on the same terms and conditions as this Agreement.

4.6 The Employee, during the course of his employment with the Company, may be provided with certain
equipment/gadgets (such as laptops, mobile phones etc.) to be utilized solely for the purpose of his/her
unloyment (Company Belongings). The Employee acknowledges that the Company Belongings are the
i : “Sroperty of the Company and further undertakes to keep the Company Belongings in mint condition

0 remain inhisfher possession.

<
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4.7 - The Employee may be required to execute a separate agreement with respect to the Company Belongings
provided to him/her, the terms and conditions of which shall constitute a part of the Employee’s employment
conditions and be considered a part of the current Agreement.

4.8 The Employee shall hand over the Company Belongings back to the Company, upon happening of the
following events, whichever is earlier: (i) whenever demanded by the Company; or (ii) at the time of cessation
of his/her employment (for any reason whatsoever) with the Company.,

L addition o the above, I case, employee terminates this agreement without required notice/information

within 50 dave flom the date of joining, the Company shall be entitled to foifeit entire earned wages of

employes ceount of the cost incurred on the employee's training/induction, documentation, antecedent
nfication, uniform ete.

5. CONFIDEI_\ITIALITY AND INTELLECTUAL PROPERTY RIGHTS

5.1 The Employee recognizes that he/she will be given and have access to Confidential Information of the
Company, its Clients, its Affiliates and the Project Company. In consideration of the benefits accruing to the
Employee under this Agreement, the Employee hereby agrees that he/she shall:

_ (a) not, without the prior written permission of the Company, directly or indirectly disclose or cause to be
disclosed any Confidential Information to any third party;

“e all steps as may be reasonably necessary to protect the integrity of the Confidential Information
e ensure against any unauthorized disclosure therepf:

preran b oantarn the Company of any potential or accidental disclosure of Confidential Information and

i iail take all steps, together with the Company, to retrieve and protect the said Confidential Information;
and

{(d) use the Confidential Information only in connection with the Employment for the Business.

The Employee shall continue to be bound by this clause 5.1 even after the expiry/termination of this Agreement,

6. EXPENSES

The Employee’s business expenses including any business related travel, boarding and lodging related expenses,
which are incurred in the course of his Employment with the Company shall be reimbursed by the Company
\rsuant to, and to the extent permitted by the Company Palicy as in effect from time to time,

1D NON SOLICITATION

1 oF L Agreement, the Employee shall render his/her services to the Company wholly and on an
5 ana the Employee shall not be entitled Lo in any manner, directly or indirectly, to work for or provide
envicas fo any other person,

8. REPRESENTATIONS AND WARRANTIES AND COVENANTS
8.1 The Employee hereby represents and warrants as follows:

(@) The Employee is not, directly or indirectly, employed by, work for or is engaged in providing services to
any person, firm, partnership, association, corporalion, or entity other than the Company, and neither is
the Employee a party to any agreement {written or oral) with any other person or business entity, that in
any way affects the Employee’s employment by the Company, or conflicts with the Employee’s
abligations under this Agreement, or restricts the Employee from rendering any services hereunder;

cloyee has executed and delivered this Agreement as his/her free and voluntary act, after having

ined that the provisions contained herein are of benefit to him/her, and that the duties and

yadons imposed on him/her hereunder are fair and reasonable and will not prevent him/her from
earning a comparable livelinood following the termination of his/her employment with the Company;
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(c) The Employee has read and fully understands the terms and conditions set forth herein, has had time to
reflect on and consider the benefits and consequences of entering into this Agreement, and has obtained
independent legal advice in connection wilh the execution of this Agreement;

(d) The Employee has not been arrested, or convicted of, or cautioned for, or charged but not yet tried with
any offence or crime, even though subject of a pardon, amnesty, or other similar legal action and there

lawsuit, arbitration, administrative or other proceeding or governmental investigation pending or
thi=ztened against him/her;

() The Employee has been relieved by his previous employer and is not invelved in any dispute with them
- concerning his/her past employment; and

(f The material, information and documents provided by him/her to the Company in connection with
his/her Employment is true and correct in all respects and that no information, fact, or documents that
would be relevant for the Company to evaluate hisfher suitability for the Employment has been
concealed from the Company.

8.2 The Employee shall do such acts and things, execute such documents and provide such reasonable assistance
as may be required to constmmate the transactions contemplated by this Agreement, and the Employee shall
provide such further decuments or instruments required by the Company or any other party as may be

“aurEbly necessary ar desirable’to effect the purpose of this Agreement and to carry out its provisions.

e Emplayee shot be on probation for a period of 3 (three) month commences from the date of joining.
Buring the probation period, the employee shall be pravided essential training NHIP (Newly Hired Induction
Program). Confirmation of employment shall be subjected to successfully appearing for NHIP and certification.
In case Employee fails to clear the NHIP training, Probation period shall be extended for a further period of 3
months and/or the Company at its sole discretion, may terminate your services by giving 15 days written
notice or wages lieu thereof. Post successful completion of probation and NHIP, the Company shall have right
to terminate this agreement by providing to the employee with 30 (thirty) days prior written notice,

9.1 (b) Employee may terminate his/her’ employment with the Company, during the probation period , by giving
I5 days written notice in advance or equivalent wages in lieu thereof and post completion of probation
period/NHIP training, 30 days written notice or equivelent wages in lieu thereof. In case employee fails to
serve the proper notice or deposit the requisite wages to the Company, before settling employee’s full and

; ment, the same shall be adjusted by the Company from employee’s full and final dues payable to

employes end the balanta amount with be paid to employee, if any.

Huuithstanding the provisions of Clause 9.1 above, the Company shall be entitled (o forthwith terminate this
Agresment (without any compensation) by notice in writing to the Empleyee or hisfher representative upor
the eceurrence of any of the events mentioned below:

(a) in case the Employee is charged of any crime or offence invelving moral turpitude under Applicable Law
in India;

(b) in case of negligence or incompetence by the Employee in the performance of his/her duties, in the
Company's opinion;

(c) incase of any breach by the Fmployee of Clause 5;
"’”35? of any breach by the Employee of Clause 7;

‘el an act of proven dishionesty, misappropriation, breach of trust or fraud by the Employes;

)

the Employee engaging in conduct which causes finandal harm to or erodes the guodwill and reputation
of the Company and/er its Affiliates and/er any of their respective officers ar employees;

(g) the Employee's breach of the provisions of this Agreement or the failure o render services (o the
Company In accordance with the terms of this Agreement;

, \ SRl A
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Ihe Company shall be free to assign all or part of its rights hereunder to any party without the consent of the

Employee. However, the Employee shall not be entitled to assign or transfer any of his/her rights, benefits or
] 5 hereunder in any manner howsoever.

15.2 Statutory deductions

; Any and all taxes including those taxes which arise from any payments, benefits, etc. received by the
Employee from the Company during the Term shall be borne by the Employee and the Company assumes no
responsibility for the Employee's personal tax affairs or the liability of such payments and benefits. The
Company may deduct or withhold any amounts prior to effecting any payments or benefits to the Employee
in terms of this Agreement, in accordance with any provisions of Applicable Law, including The Employees
Provident Fund and Miscellaneous Provisions Act, 1952, and Employees State Insurance Act, 1948.

Additionally, the Company may make statutory payments which the Employee may be entitled to under

= Law, including The Payment of Bonus Act, 1965 and the Payment of Gratuity Act, 1972.

Appli

e Employee shall be provided appointment letter, monthly salary slips and all other official
letters/communiqué to his/her email address registered with the Company.

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE EXECUTED THESE PRESENTS THE DAY AND YEAR
FIRST INDICATED ABOVE.

For V5 Global Services Private Limited

N

N AL

!
N |
| \\ \“~ \\ /

\

Authorised Signatory -

I['have no objection in sharing my personal information and documents, including but not limited to Government Issued
Id, ‘Name, Father's Name, Gender, Date of Birth, Addresses, Mobile Number, Email Id, Education Record(S),
Employment Record(s), Professional Reference details with OnGrid (Handy Online Solutions Private Limited), and I
provide my consent to use this information for the purpose of background checks and verifications,

.
-

e 1-7’\,-’\3,(".'

Ms Shubhaingi Raiaram More

IS\
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Annexure 1
Remuneration Package

Your Fixed cost to Company is Rs. 17361/~ per month (Seventeen Thousand Three Hundred Sixty-One Only
including, PF, ESI Contributions - Employer /Employee, Bonus, Gratuity and Insurance, if applicable)

GROSS SALARY

STATUTORY BENEFITS
Basit T R e . PF Employer Rs. 1460/~
. : : "Rs.3609/~ | PF Admin ' Rs. 61/-
Other Allowances | Rs. 3148/- i EDLL Employer Rs. 61/-
| GROSS SALARY TOTAL Rs. 15779/~ STATUTORY TOTAL Rs. 1582/-
Ty v i-)F 'Erhp\oyee - Rs. 146(}/- . S
Professional Tax Rs. 200/-
NET SALARY Rs. 14119/- ’ COST TO COMPANY Rs. 17361/
|

|
|
|
|

(Gross + Statutory
Benefits)

dote - Incentives are payable subject to NHIP Certification
armance of your daily job activities require you to keep an android phone, which should be
wel by wor post joining.

-uiessional Tax, Labour weifare fund & other statutory contribution as envisage under the prevailing
ACts & Rules of respective state govt. shall be applicable.

You will be entitled to Bonus as per the payment of Bonus Act, in case applicable in your case and
mentioned as a part of your CTC.

#HESIC on variable income will be deducted on the basis of actual variable due based on the performance,
Variable incentives will be paid proportionately as per individual's performance, i.e. based on target vs achievement, to
be decided by the appropriate authority.
Variable incentive will be calculated and paid on a monthly hasis.
ol incentive will be paid on Monthly basis based on your performance as per the current scheme announced by
wie to lime subject to fulfillment of certain prescribed conditions.

sguived (o submit the following documents before commencing employment with

JLange ofF the offer letter,

. ~ul Mark sheets & Certificates
3) Two professional References with designation address and Telephone number.
4) 3 Passport size photographs.
5) Permanent Address proof like copy of electricity bill / voter id.
6) Acceptance of Resignation Letter
7) Health/ Fitness Certificate
8) Last salary slip
9) Copy of Pan Card

\
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Employee ID: V5275292

E : 1' 4 Employment Agreement

. 'The Employment Agreement (Agreement) is made on this day of 21 Nov 2022

TWEEN

Private Limited, a company incorporated under the Companies Act, 1956 with its

at BL, H5 Second Floor, Deutsche BMW showroom, Mohan cooperative industrial area, Near

- 110044 website: www.v5global.com. CIN-U72300DL2005PTC140952 (hereinafter referred to

Compary” hich cauression shall, be deemed to mean and include its successors, affiliates and
mitad asiigns); and

2. Ms Kajal Manoj hande, an Indian national, son/daughter of Bhausaheb Unhale , currently residing at
Kukana Ahemadnagar, kukana Ahemadnagar, kukana Ahemadnagar, Ahmednagar 414604, contact
number 8830684029 (hereinafter referred to as the "Employee™).

(The Employee and the Company are hereinafter individually referred to as a Party and collectively as the Parties.)
WHEREAS
Jed in the business of various Marketing and Manpower outsourcing services.

“rvices of an efficient, qualified, capable and experienced person to act as CRO for a
Jhich the Company is undertaking for Airtel = COCO {Project Company).

| e gt NS TRpresented to the Company that the Employee has the hecessary qualifications, experience, and
capability for the Position (as hereinafter defined) and has expressed his/her willingness to accept the appeintment
and act as CRO of the Project.

D. The Company has agreed to appoint the Employee as CRO for the Project and the Employee has agreed to accept
the appointment as CRO for the Project, on the terms and conditions hereinafter contained and in the Company
Policy (as hereinafter defined), (Employment).

The Parties are desirous of recording in writing the terms and conditions of the Employment.

“ronsideration

(o} 5 and mutual agreements and covenants contained in this
i 41 (the reeeipt and adequacy of which are hereby mutually

e inteni to e legally bound hereby covenant and agree as follows.

# dva b EAHERHE TR TIGN

e Lhis Agreement, capitalised terms shall have the respective meaning given to them in the Preamble and Clause 1.1

1.1  Definitions i
The following definitions constitute part and parcel of this Agreement:
(a) Affiliate; (b) Confidential Information; and (c) Intellectual Property. These definitions are available at the
official website of the Company bearing the following link: isp.vbglobal.co.in. All employees are advised to
read these definitions since they constitute an integral part of this Agreement,

THTIUENT, REMUNERATION AND RESPONSIBILITIES
; LS

» for the Project Airtel — COCO and in consideration for

ints the Fropioye
i wit as described hereln, the Employee shall be entitled to the

e i - s e s

i - :
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Except for benefits and entitiements which the Company is required to provide to the Employee pursuant to Applicable
Law, the benefits and entitlements that are being provided to the Emplayee by the Company on a voluntary basis are
in accordance with the Lompany Policy and hence are liable to be withdrawn or changed from time to time at the
convenieneekand-discrétion of the Company.

ieany may at its discretion, subject to Applicable Law, modify the remuneration package, rights,
wenefits and entitlements granted to the Employee pursuant to this Agreement, as it may from time to lime
determine

2.3 The Employee shall perform such duties and carry out such functions as directed by the Company. Without
prejudice to the above, the Employee shall perform such other functions as may be assigned/entrusted to
him/her by the Company or any other person/entity authorized by the Company.

2.4 " This Employment is being offered to the Employee upan the understanding and is conditional upon (i) the
credentials, testimonials and particulars submitted by the Employee with or in the application for employment
being true, correct and accurate; and (ii) satisfactory verification of the background of the Employee by the
Company in a manner as it deem fits. If at any time it should emerge that the particulars furnished by the
Employee are false/incorrect or if any material or relevant information has bean suppressed or concealed or

'the result of the background investigation and verification of documents/information is not satisfactory in the
sole opinion of the Company, then notwithstanding the acceptance of the Employment by the Employee, the
will be considered ineffective and irregular and would be liable to be terminated by the Company

Hout notice and without payment of any compensation, whatsoever. This termination will not

fs and remedies thal the Company may have under any laws, rules and regulations for the time

oeing in

4 EFFECTIVE DATE
This Agreement shall come into force and effect on the date of execution hereof 24 Nov 2022 and shall remain in

force unless terminaled in accordance with terms contained herein. The Employee shall commence his Employment
from 24 Nov 2022,

4. CONDITIONS OF EMPLOYMENT

4.1 The Employee during hisfher Employment shall, perform and discharge faithfully and to the best of his/her

ability the duties and function assigned to him/her pursuant to the Agreement. Subject to Applicable Law, the
“mployee shall devote his/her full time, attention and energies towards the functioning of the Company and in
ischarge of histher duties and responsibilities mentioned herein. The Employee shall work such number of
y be necessary for the Employee to perform his/her duties and functions effectively and otherwise
I accordance with the Cumpany Policy in that behalf and the Employee shall not be entitled to receive any
additional remunseration for work done outside his/her normal hours of work,

Weekly working hours are 48 Hours,
4.3 The Employee shall be entitied to Leaves in accordance with Company Policy,

4.4 The Employee further agrees Lhat during the course of his/her Employment wfth the Company and at all times
thereafter, he/she will not engage in any conduct that is intended to or has the result of inflicting harm upon

the reputation of the Company or any of ils Affiliates, Clients, Project Company or any of its officers, directors,
shareholders or employees,

fe Smnlovee's location/place of work shail be Pune, India, but he/she may be required to travel to or work
at any place within or outside India as directed by the Company, from time to time. The Company reserves
the right to trahs e services of the Employee to any other location of the Company or assign his/her

cployment to o (its Affiliates on the same terms and conditions as this Agreement.

- tinployee, duning the course of his employment with the Company, may be provided with certain
equipment/gadgets (such as laptops, mobile phones etc.) to be utilized solely for the purpose of his/her
employment (Company Belongings).The Employee acknowledges that the Company Belongings are the
absolute property of the Company and further undertakes to keep the Company Belongings in mint condition

=ag they remain in his/her possession.

- e ozad
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ie Com { ]5ha|t be free to assign all or part of its rights hereunder to any party without the consent of the
Em‘plo,y'"e,e 'Ver the Employee shall not be entitled to assign or transfer any of hisfher rights, benefits or
-Obllgatlons ﬁereundel in any manner howsoever.
15.2 Statutory deductions
Any and all taxes including those taxes which arise from any payments, benefits, etc. received by the
Employee from the Company during the Term shall be borne by the Employee and the Company assumes no
f‘fpon51b|l|ty for the Employee's personal tax affairs or the liability of such payments and benefits. The
5 any may deduct or withhold any amounts prior to effecting any payments or benefits to the Employee
of this Agreement, in accordance with any provisions of Applicable Law, including The Employees
unct and Miscellaneous Provisions Act, 1952, and Employees State Insurance Act, 1948.
/. the Company may make statutory payments which the Employee may be entitled to under
Applicable Law, including The Payment of Bonus Act, 1965 and the Payment of Gratuity Act, 1972.

15,3 The Employee shall be provided appointment letter, monthly salary slips and all other official
letters/communiqué to his/her email address registered with the Company.

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE EXECUTED THESE PRESENTS THE DAY AND YEAR
FIRST INDICATED ABOVE.

1 VS Global Services Private Limited

1\

A .
\ A et
e e
s

Authorised Signatory
L have na objection in sharing my personal information and documents, including but not limited to Government Issued
Id, Mame, Father's Name, Gender, Date of Birth, Addresses, Mobile Number, Email Id, Education Record(S),

Employment Record(s), Professlonal Reference details with OnGrld (Handy Online Solutions Private Limited), and I
rovide my consent to use this information for the purpose of background checks and verifications.

C

Signatureaf the Employee

s Kajal Manoj hande

3N A
W% A
T m
\ _,:fj o = G A It o)
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Annexure 1
Remuneration Package

i cost to Company is Rs. 17361/- per month (Seventeen Thousand Three Hundred Sixty-One Only
1, BSI Contributions - Employer /Employee, Bonus, Gratuity and. Insurance, if applicable)

GROSS SALARY il 5 STATUTORY BENEFITS
; ~Basic + DA Rs. 9022/- PF Employer Rs. 1460/-
3 HRA Rs. 3609/- i PF Admin Rs. 61/-
‘Other Allowances Rs. 3148/- EDLI Employer Rs. 61/-

GROSS SALARY TOTAL Rs. 15779/- STATUTORY TOTAL Rs. 1582/-
| PF Employee Rs. 1460/- :
i Professional Tax Rs. 200/-
i NET SALARY Rs. 14119/- COST TO COMPANY Rs.17361/-

(Gross + Statutory
} Benefits) ‘

Please vole - Incentives are payabie subject to NHIP Certification

The performance of your daily job activities require you to keep an android phone, which should be
arranged by you post joining.

# Professional Tax, Labour weifare fund & other statutory contribution as envisage under the prevailing
Acts & Rules of respective state govt. shall be applicable.

You will be entitled to Bonus as per the payment of Bonus Act, in case applicable in your case and
mentioned as a part of your CTC.

ESIC on variable income will be deducted on the basis of actual variable due based on the performance,

Vario iives will be paid proportionately as per individual's performance, i.e. based on target vs achievement, to

Whe ot opriate authority.

“ncentive will ov olculated and paid on a menthly basis.

= incentive will b paid on Monthly basis based on your performance as per the current scheme announced by
e lie (o time subject to fulfillment of certain prescribed conditions.

N.B.: The Employee is required to submit the following documents before commencing employment with
\_ ' the Company.

1) Acceptance of the offer letter.

2) All Mark sheets & Certificates

3) Two professional References with designation address and Telephone number.
4) 3 Passport size photographs.

5) Permanent Address proof like copy of electricity bili / voter id.

6) Acceptance of Resignation Letter

7} Health/ Fitness Certificate

y wlin

b w
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“Uecar.Satyam,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Process Executive - Voice with Cognizant Technology Solutions India Private Limited
("Cognizant™). Your place of posting will be Pune.

Your annual total compensation will be INR 300,000. Please see Compensation and Benefits
nal details on your compensation. Cognizant has considered 0 months of your
frvant i this offer, which will be kepl up-to-date in our records.

A be governed by the terms and conditions of employment presented in
wement, as well as any rules, regulations and practices currently in place at the
umie of empleyrment,

i

We request that you join us on or before 15-Nov-2022.

Please note:
- This offer is subject (o satisfaclory professional reference checks
* This offer is valid for three (3) months from the date of offer. Any exiension shall be at the
of Cegnizant and shall be communicated to you in writing
! sk with Cognizant, you must provide evidence of your right to work in India

26 by Cognizant

(EHOIRG W n BOme you o the tear! You are joining Cognizant at an exciting time, ane
Wi Know your fresh iinking and expertise wil help us accomplish great things.

if you have any furthe questions or need clarification on this offer, please feel free to contact us.

Besl regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),

wwad-the offer, understood and acceplt the above mentioned terms and conditions,

S?gnature:_;@\j/({w/ Date: Qo - H"WZ—
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Sharadchandra Pawar Arts & Commerce Coliez »
Dudulgaon {Alandi), Pune




cognizant

Compensation and Benefits

‘ Name:' Salyam Mishra Designation: Process Execulive -
‘ L Voice
. 8iiNo. Description Monthly Yearly
1 Basic 8750 105,000
@ HRA* 5250 63,000
Convevance Allowance® 800 9,600
i Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Stalutory Bonus** 2000 24,000
i Special Allowance* 5150 61,800
Annual Gross Compensation 300,000
Annual Totai Compensation 300,000
Lo any's contribution towards benefits (Medical, Accident
and Lifs Insurance) 19,500
Annual Total Remuneration 319,500

As an associate you are entitled to the following additional benefits:

+ Floaling medical insurance coverage

* Round-the-clock group personal accident insurance coverage

» Group term life insurance coverage

* Employees' compensation insurance benefit as per the Employee's Compensation Act

wratuity. on separation afler four (4) years and 240 calendar days of conlinuous service,
bayable as per ihe Payment of Gratuity Act

we and vacation:

* From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. [eaves require manager approval in advance.

Category of Leave

« Earned Leave — 18 days
Sick Leave — 12 days
castial e ':'I-'i_)*‘w— 6 days

e of joining, wormen associates will be entitled to maternity leave based on eligibility as
vpeditied in the Maternity Benefit (Amendment) Act
« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and
paternity | Qﬁ{% @;ring to the conditions as specified in the India Leave Policy.

2) PRINCIPAL
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cognizant

sven after cessation of your employment with the Company.

18. Di‘gggggﬁesolution and Governing law

STt

The Parties shall make our best efforts to settle by mutual conciliation any claim, dispute or
controversy ("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with
respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. This
Agreement and your employment with the Company shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to all
( remedies, to any interim relief inciuding but not limited to an injunction, whether
nierocuiony or preliminary, restraining any breach of the provisions of this Agreement.

18, General

This Agreement and your employment is personal to you and you cannot assign, subcontract or
transfer your rights or obligations hereunder to any other person or entity. No delay or failure by
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is
held by any competent authority to be invalid or unenforceable, the validity of the other remaining
provisions of the Agreement shall not be affected. You shall not make any announcement
concerning the Company, its affiliates and their employees, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name. setvice mark, logo or any other intellectual property of the Company and its affiliates and
I SMpOYees, cohtractors or clients.
- ~=ment, logether with the agreements and policies of the Company, Employment Offer
it (and any attachments thereto, are the exclusive and entire agreement between the Parlies
relaling to its subject matter, and supersedes all prior and contemporaneous discussions,
agreements, negotiations, representations, and proposals relating to the subject matter hereof.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company
reserves the sole right lo change any terms or conditions provided in this Agreement based on
applicable laws or business exigencies.

IN'WITNESS WHEREOF, the Parties herelo have duly executed this Agreement as of the day
and year first above written.

Cognizant Technology Solutions India Private Limited Satyam Mishra

Shibu Balakrishnan
AVP — HR

| have read, understood and accept the above-mentioned terms.

Signatureﬁ/ﬂghpﬁ, Date: g ~ //‘k 200

Sharadchandra P
Dudulgaon [Alandi), Pune
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Dear Sonali Waghmare,
Congratulations!

We are pleased to offer you the position of
‘Business Development Executive'. Your
DOJ will be 2022-12-21.

The detailed offer letter is attached for your
reference. You are requested to
acknowledge & share your acceptance on

the same.

We have attached a checklist of documents
which you need to upload once the
Appointment letter is generated.

Feel free to contact in case of any query.
Regards

Team HR

Email: hr-helpdesk@channelplay. in

Unsubscribe - Unsubscribe Preferences

£ O ) S
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Private & Confidential

HRD / Aptlr / RH7832617
Employee ID: 5080398

August 21,2021

Miss. Varsha Damse,

Sector No. 76, Bharat Mata Nag,
Colony no. 2, Dighi,

Pune - 411015

Dear Miss. Damse,
Congratulations!

With reference to your application, clearing the selection process and acceptance of
our offer letter dated August 21,2021, we are pleased to appoint you in the services of
ICICI Prudential Life Insurance company ltd (hereinafter referred to as ‘the Company’).

Your designation is FIN. SERVICES CONSULTANT-PR and you are placed in Level 1. The
Company shall have the right to transfer you to any of its departments / offices or
depute you to group companies, anywhere in India or overseas. Your emoluments for
the position will be as per Annexure | and the terms of engagement with the Company
are as outlined in Annexure Il.

Kindly sign this appointment letter and share a copy to reach us within period of 7 days
from the receipt of this letter as a token of your acceptance of the Terms and Conditions
as mentioned in Annexure | & II.

We look forward to working with you and wish you a long and successful career with the
organization.

Yours sincerely,

Manmay Madiman
Senior Vice President, Human Resources

ST hsand
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Sasic | . | 73500
Supplementary Allowance 106500
Flexible Compensation Plan 32867
Employer’s Contribution to PF 21600
Employer’s Contribution to Gratuity 3533
Minimum Statutory Bonus 7000

1. Your initial posting will be at Pune - FC Road

2. Basic: The basic salary will be paid monthly through payroll and is subject to tax as
per the prevailing Income tax rules.

3. Flexible Compensation Plan The employee is eligible to declare the components
under Flexible Compensation Plan (FCP). The composition of FCP should be declared
by the employee at the beginning of the year. Following are the indicative
components as part of FCP.

3.1.1. House Rent Allowance
3.1.2. Conveyance Allowance
3.1.3. Telephone Reimbursement
3.1.4. Leave Travel Allowance

3.1.5. Balance amount (not declared under any of the components) will be paid
as Personal Pay every month subject to the deduction of taxes at source as
per prevailing Income Tax Rules.

For claiming the expenses against the declared amount, employees will need to
submit the bills. The bills should be submitted by the 19th of every month to get the
credit in the same month. The unclaimed portion of the declared FCP components
will be paid to the employee at the end of the year subject to deduction of tax at
source as per prevailing Income Tax Rules.

4. Provident Fund: Your contribution towards provident fund would be 12% of the basic
salary. The same will be deducted every month through payroll. A contribution of
12% of basic salary would be made by the Company as well.

5. Gratuity: Staff members completing 5 years of continuous service with the Company
would be eligible for Gratuity at the time of retirement/resignation. The same is
computed on 15 days’ basic salary for each completed year of service. The last basic

salary drawn will be considered at the time of payment af
“'s.




6.

Statutory Bonus / Performance Bonus (PLR) / Performance linked variable pay:

6.1.For employees who are eligible for statutory bonus, the higher of minimum
statutory bonus or performance bonus / incentive or Performance Linked
Reward (PLR) based on your individual performance as per the guidelines
applicable at your level. The performance based variable pay / bonus payment
is at the discretion of the Company and the Company reserves the right to
discontinue / modify any entitlement to any performance bonus scheme /
guidelines and to change the level and terms of the scheme at its sole
discretion from time to time.

Any amount is paid during the year shall be deemed as interim bonus or part

payment, towards your entitlement to statutory bonus under the Payment of
Bonus Act, 1965, as amended from time to time

“JQ\‘\\\"’T) “
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Varsha Damse

Employee No
| !
Blood Group : A(;B+0398
: ve
Emergency Contact : 7620099214
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PRISM . Www. prismagroup.com
REALTY PVT.LTD s
Appointment Letter
e Date : 07 / 07 / 2022

KRUSHNA ANANTRAO NIKAM,
Alandi Devachi, Pune-412105.

Subject- Letter of Appointment
Dear Mr. Krushna Nikam,

I am writing this letter to inform you that you have been appointed to our company
Prisma Realty Pvt. Ltd. for the post of an accountant. So we would like to congratulate
you on the job and are looking forward to working with you. Your joining date will be
from 1°t August 2022. :

As we have already discussed the timings in the interview round so it will remain the
same from 9.30 Am to 6.00 Pm. Also, your salary will be INR 35,000/~ as discussed with
HR. So for further process, you need to sign the documents attached with the letter and
bring the photocopies to the office on 15t July 2022.

We hope just as you cracked the interview brilliantly, you will also prove yourself at work
and will be a valuable asset to the company.

We wish you all the best.

Regards,
For PRISMA

Y PVT. LTD.

Director

ealty Pvt. Ltd.
Maharashtra

- a )
A

b ih ollese
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Date: 22/02/2022

Intent to Offer

ranita Shinde;

1403

- w record this intent to offer for the position Associate Consultant (GCM 1) with
ci Private Limited (“"Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable
requirements under this Intent to offer, we will share a definitive offer letter, which will outline the
srecific employment terms and conditions. Please note that, unless you receive a offer letter this
to offer is merely to record the intended offer of employment and it shall not be construed as
" with company nor it will be a legally binding offer/contract of employment,

o Offer are strictly cenfidential between you and the Company. Please

@ sonients hereof as personal and confidential.

rour successful completion of the Graduate/Diploma/Post-Graduate program within the
stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60% and no standing backlogs
b) You successfully clearing the medical test if the company so desires and you being found and
remaining medically (both physically and mentally) fit
You producing all the relevant documents pertaining to your education, identity, residence
27 tequired by the Company

" a background verification of all records/ references provided by you.
npary vl be subject to your background check records being clear,
J.iuity cnd in accordance with the policies of the Company prevalent

vty rescrves the right to ask you to furnish additional documentation
sounation i this regard, as and when considered necessary. In case your
cwdid verification process is not completed within the company specified timeline, intimated to
« via email, your selection would he deemed Lo be canceled.

This Offer of Intent is also contingent upen us working to determine an appropriate start date for
your employment. The training Is for a period of one (1) year, or any other period as the Caompany
ems necessary, from the date of commencement of your service and you will be required to sign a
reement, by way of which you agree to remain in the employment of the Company
! of training, and for a period of one year thereafter (hereinafter referred to as
ment will also fuiin part of your employment terms with the Company.

e o yLur fraining. I you do not complete the class roomy/on
: et O dppointment stands cancelled. That the intent of on-boarding
. 2Apire if the candidate fails to respond Lu this Letter of Intent in writing/e-mail on

se e end of 5 days from date of its issuance,

= mal‘
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If the above stated terms are acceptable to you, kindly sign and return the acceptance copy
(attached) after affixing your full signature in token of your formal acceptance of the terms and
conditions herein.

For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you 15 attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B, We take this

) i veicome you into Company family and look forward to a very fruitful association with

. Yours Sincerely,

" For Syntel Pvt. Ltd,

& T i o tor of Intent and accept the stipulated terms and conditions

Signature /

cal—

& TR IEAL
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i Annexura
ANNEXURE A

SALARY DISTRIBUTION

Name: Pranita Shinde

Designation: Associate Consultant

] wi‘:-".= & G GCM 1

“ay and Allowance s e k2 G e e e O
Basic Pay | 10,042 %

Basket of Allowances (BOA) | 13,933

Grass Salary 23,975 2,87,700

il i 1,800 i 21,600

30,700

1 & Retirals Benefits < 4,358 ! 52,300

Cost to Company (OTE) | 28,333 340,000

PRINCIPAL
Sharadchandra Pawar Arts & commerce College
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23-Jun-2021

Dear Nanwate Deepak Dnyandev,
BCA, Comiputer Application
Sharadchandra pawar arts comimerce col. Dudulgaon

Uandidate 1D — 17008494

with Cognizant Technology Solutions India Private
ssiully cleared our inllial sefection process and we are pleased to
affer is based on your profile and performance in the selection

You have been selected for the posilion of Pregrammer Trainee

During your probation period of 12 months, which includes your lraining program, you will be entitled to an
Annual Tolal Remuneration (ATR) of INR 251,999/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/~ towards benefits such as Medical, Accident and Life
Insurance. The incenlive amount may vary, depending on Cognizant's performance and your performance.
“he other details about your cempensation are detailed in Compensation and Benefits. Your
Fonis highly confidential and if the need arses, you may discuss it only with your Manager.

Yy

e prosaion perod, clearing the required training assessments and subject
: i Annal Total Remuneration (ATR) would stand revised to INR
wcad largel incentive of INR 12,000/- as well as Cognizant's contribution
.... > SUG Gt sdican, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in

Employment Agreement. You will also be governed by the olher rules, regulations and practices in vogue
and those that may change from lime to time.

This offer of employment is subject to your iulfillment of other pre

-requirements as detailed in this letter and
other communications shared wilh Heith

tsfactory roles

al reference checks and you securing a minimum
2l inlo consideration) with no standing arrears in your Graduation/Post-

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void, Any extension
to the offer validity will be al the svle discretion of Cognizant

{

2. Prior to commencing employinent with Cognizant you must provide Cognizanl with evidence of your
ahl i work in India and other such dosuments as Cognizant inay reques!.

essluly comptete he preseribed nternship or Continuous Skill

Hed below:

R RS

Fanit and capability developmient of our campus selects even before they join us.
dule s trough Cognizant Internship and Continuous Skill Development (CSD) program. These prograims
19} uses primarily on lechnical skills development. You could enroll in ejther of these as per your college

ognizant. This forms &
would be prioritized

; vsffé%;gyhfle in the final semester and continue with skill build

ce College

Shara

Dudulgaomn



Cognizant

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be menitored through formal evaluations and rewarded with monthly
stipend. Thestipend details would be notified upon your registration for Internship.

nterns are covered under Cognizant's calendar holidays and need to adhere with attendance

nements 2nd pre-approvals are to be sought towards unavoidable leave or break requests from the
Praaram
3.2 Cont evelopment (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
prograrm. ;

b) There would be zero tolerance to malpraclices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
nployment offer. Segricant reserves clauses regarding 1T infrastructure, if applicable and access lo

earmat leriat of Cognizant during the period and could modify or amend the Cognizant
rnsh rem terms and conditions from time to time.
4 wosl joining

a) Cognizant continues to invest in skill building of the entryﬁlevel talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria lo the GenC training and is used as basis towards your allocation to projects/roles.

“ forward to you joining us. Should you have any further questions or clarifications, please log inlo

Jannizant.cognizan

or Cogt Gasiogy Solutions India Pyt Ltd.

Maya Sreekumar ‘
Vice President — Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Commerce Collage

Landea Paiiar Arfe:
Sharadchandra Pawar ATts

Dudulgaen (Alandi), Pune




Cognizant

Compensation and Benefits

Name:  Nanwale Deepak Dnyandev Designation: Programmer Trainee
Si. No. Description Monthly Yearly
1 Basic 6500 78,000
2 HRA” 2600 31,200
3 Company's contribution of PF # 1475.892857 {7 T
4 Advance Statutory Bonus™** 2000 24,000
soecial Allowance* 5330 63,960
Company's C i i 267
Company ‘.Jonlnbut;o_n ol ES| @ 3.26% of Monthly Gross 469 5628
rmings slatutory exclusions
Annual Gross Compensation 220,499
& Incentive Indication (per annum)** ‘ 12,000
Annual Total Compensation 232,499
Company's conlribulion lowards benefils (Medical, Accident
. : T 19,500
and Life Insurance)
*=nual Total Remuneration 251,999
aasuetate you are also entitled to the following additional benefits:
‘wany Medical Insurance Coverage
+ Round the Clock Group Personal Accident Insurance coverage
= Group Term Life Insurance
+ Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
- Graluity, on separalion after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act
N Leave & Yacation:

ro Jhvour Joining, you will be entitied with the below mentioned leaves as per your eligibility
lin statuiory requirements. You shall be entitied to avail the leaves only with prior approval from

YO NAGE

Sl No Category of Leave No. of leave days

1 Earned Leave . 18

2 Sick Leave 12

3 Casual Leave 6

Frotn daste fioining, women associales will be entitled to maternity leave based on eligibility as specified

it Act

e ol o, as per Cognizant policy, you are eligible foroifidadaption leave and paternity
ANO the condilions as specified in the Cegnizant India L ;

rce Coliege

ar-Arts &t L
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» COgnizant

03-Jun-2022 liﬁ"

Dear Akshay Govind Ingale,
BCA, Information Technology
Pune Institute of Computer Technology, Pune

‘andidate ID — 18358731

i vau for exploring career opportunities with Cognizant Technology Solutions India Private
("G izant").You have successfully cleared our initial selection process and we are pleased to
offer ol employment. This offer is based on your profile and performance in the selection

You have been selected for the position of Programmer Trainee.

During your probation period of 12 months, which includes your training program, you will be entitied to an
Annual Tolal Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/ towards benefits such as Medical, Accident and Life .
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
sation is highly confidential and if the need arises, you may discuss it only with your Manager.

>tion of the probation period, clearing the required training assessments and subject

delivery project, your Annual Total Remuneration (ATR) would stand revised to INR

& s includes an annual larget incentive of INR 12,000/- as wel| as Cognizant's contribution

s berefits such as Medical, Accident and Life Insurance, as applicable,

Your appointment will be governed by the terms and conditions of employment as presented in

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from lime to time. '

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you,

"

e s appe - subject to satisfactory professional reference checks and YOu securing a minimum
% a @ (all subjects laken into consideration) with no standing arrears in your Graduation/Posi-

WLHOTT,

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the
offer through the company's online portal within this time-period. In case we do not receive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any

extension to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
iaht to work in India and other such documents as Cognizant may request.

0 Cognizant, you must successtully complete the prescribed Internship or Continuous Skill
Crograim (If offered to you) as detailed below:

g we invest inoskill and capability development of our campus selecls even before they join us.

iNis is thirough Cognizant Internship and Continuous Skill Development (CSD) program. These programs
Uses primarily on technical skills development. You could enroll in either of these as per your college
-p‘r'tj’c‘éiss_-ég while in the final semester and continue with skill builli til you join Cognizant. This forms a

(£ < cri‘{.jcalﬁ‘}‘!}%ﬁ of vour emolovment with Coanizant. Your onboar ant would be orioritized
\ Y/ j PRINCIPAL
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cognizant

Jupment program, Cognizant may al ils sole discrelion revoke this offer of employment.
3.1 Cognizant Internship (If offered Lo you):

a) Cognizanl Internship is for approximalely 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly

stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar helidays and need to adhere with attendance
requirements and pre-approvals are to be soughl towards unavoidable leave or break requests from the

=

3.2 Continuots Skill Development (CSD) Program (If offered to you):

» U8D program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeling the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revecation of this
employment offer. Cognizant reserves clauses regarding IT infrastruclure, if applicable and access lo

formation and material of Cognizant during the period and could madify or amend the Cognizant
nlemnship and CSD program terms and conditions from time to time.

ing - ost joining:

J wogiiizant continues te invest in skiil building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) (If offered to you) completion may
qualify as the entry criteria lo the GenC training and is used as basis towards your allocation to
projecls/roles.

We look forward to you Joining us. Should you have any further questions or clarifications, please log into
i 1 152Cognizant.cognizant.corm ‘

eanoicuy Soiutions india Pvi, Ltd.

£ i
Rl :.:"-‘ j*}: s

Maya Sreekumar
Vice President — Human Resources

I'have read the offer, understood and accepl the above mentioned terms and conditions.

Signaturiww/ Date: IOI ) '6‘/’2@7/1

PRINCIPAL
Sharadchandra | Arts & Commerce College
wihidfduciicitiia :
Dudulgaon (Alandi), Pune




cognizant

Compensation and Benefits

Name: Akshay Ingale Designation: Programmer Trainee
| Description Monthly Yearly
1 Basic 6500 78,000
2 HRA® 2600 31,200
&; Company's contribution of PF 1476 2
4 Advance Statulory Bonus*** 2000 24,000
8 Special Allowance* 5330 63,960
5 Cqmpany's Conlributiqn of ESI @ 3.25% of Monthly Gross _ 469 5,628
minus statutory exclusions
“nnual Gross Compensation 220,500
Incentive Indication (per annum)** 12,000
Annual Total Compensation 232,500
Company's contribution towards benelits (Medical, Accident
: 19,500
and Life Insurance)
Annual Total Remuneration 252,000

Note: The Insurance amount may vary subject to market conditions from time to time.
As an associate you are also entitled to the following additional benefits:

- Floating Madical Insurance Coverage
- Round the Tlock Group Personal Accident Insurance coverage
« Group Tenn Life Insurance
Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

+ Graluily, on separation after 4 years and 240 calendar days of continuous service, payable as per
Paymenl of Gratuity Act

Leave & Vacation:

* From the Date of your Joining, you will be enlitled with the below mentioned leaves as per your eligibility

in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
/our Manager

Category of Leave No. of [eave days
it Earned Leave 18
2 Sick Leave 12
o Casual Leave 6

\itaddition to the above, as per Cognizant policy, you are eligible for LioT e and paternity
v adherina to the conditions as soecified in the Coanizant India Leave policyr!PAL

o

Sharadchand & Commerce College
Dudulgaon (Alandi), Pune
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Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
snall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
i Rant Allewance" will ‘be considered. This does not include payments made through “Special

“Ho

[ ninaticn of PF Wages lor the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this |etter, whichever is lesser

Employees State Insurance:

- Eligibility to ESI shall be decided by deducting the Advanced Statutery Bonus, Employer PF & ES|
contribution from the manthly Gross Compensation (AGC/12) as per Annexure A of this letter,

= Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
maonth which includes any recurring (or) adhoc special payouls during the month.

= ESI shall be conlinued il end of the contribution period (Apr to Sep & Ocl to Mar), if the Assaciale
“oniributes even for one month in the said contribution period.

Plan: Your compensation has been structured to ensure that you are adequately
apportion components of your salary in a manner that suits you the best. This plan will

. wioese from a bouguet of allowance or benefits
2. Redefline your salary structure within prescribed guidelines
3. Optlimize your earnings

" Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.

The incentive program Is discretionary, subject to change, and based on individual and company

performance. It is prorated to the duration spent with Gognizant India for the calendar year and will be paid
valtonly if you are aclive on Cognizant's payroll on the day of incentive payout.

advance Sialuiory Bonus s in fine with the provisions of Payment of Bonus Act, 1965.

etel Any stalutory ravision of Provident Fund/ESI Contribution or any other similar statutory benefits will

resullin a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, bul appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the

rignt to not consider you for future career opportunities in the company. We look ferward to welcoming you
to Cognizant, i

lﬁl 2ol
PRINCIPAL
Sharadchandra Pawar Arts & Commerce College
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i January 16, 2022

Ahinsa Akash
A-195,
Sector 15
j-‘-‘; 12-201301

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
N ~we do at Infosys would be possible without an equally amazing culture, the environment where ideas
where you are empowered to move forward as far as your ideas will take you.

~cer will never stand still, we will inspire you to build what's next and we
" journey of learnability, values and trusted relationships with our clients

saesiiies vl our organization and these values are upheld only because of our people.

dok fonward o working with you and wish you success in your career with us.

Warm regards,

X suries - infosys Limited

Signature Not Verified

Digitally swgncd ! y iF (,hard Lobo
Date: 2022.01. 3
Reason: quna S\g
Localion: Bangaljro

INFOSYS LIMITED

: CIN: L85 1LOKA 1981 PLCOI3115
J}M_ 44, Infosys Avenue

PRINCIFAL ) Electronics City, Huosur Road
T lege , :
Sharadchandra Pawar Arts &‘CQ‘TNEFCE Geilep Bangalore 560 100, India
Bugntgannieadis Pate T 91 802852 026

F 91 802852 0362
askus@infosys.com

www.infosys.com
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Navigate your next

11 any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
coiditions shall continue in force.

il be poverned by the laws of India and you hereby agree to the exclusiv e jurisdiction of

| bsanvalore. India.

n]llu\’l'ﬂL’l‘ll will be governed by the rules, regulations and policies of the Company.
\5 a loken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the ifi(.?{‘nlﬂpclll)flﬂg annexurcs, on the date of joining,

We welcome you to the Infosys famil and wish you a rewarding career over the rears lo come.
; b : &

\

and Head Human Resources - tnfosys Limited
. I'have read, understood and agree fo the terms and conditions as sct forth in this offer letter.
Datc: \g/) 0} 7}_2@@, L

Phinsa ARash it
A Brash Pune

i e Location

Signalure Not Verified

Digitally signed by [z
Date: 2022.01.16,

chard Lobo
2:146:56 1ST
Reason: Digitaky'Signed
Location: Bangalfre

INFOSYS LIMITED
e CIN: L85 LOKAL98IPLCOL3 115
PRINCIPAL
Sharadchandra Pawar Arts & Commerce Colleg
Dut 1 (Alandi), Pune

44, Infosys Avenue

Electronics City, Hosur Roud
Bangalore 560 100, [ndia
91 802852 (1261

91 80 2852 0362
askus@infosys.com

www.infosys.com
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ANNEXURE - I
(Compensation)
T COMPENSATION DETAILS ST
(All figures in INR per month)
A ME | l’ll Ahinsa Alkash TP T T e
Uperations Iixccuirivic e .
ROLE DESIGNATION i ()per:l(i()]l; Executive - Truinge S 2
‘ 1. MONTHLY (;'()l\l‘]"OF\_"_E‘EI_\Vrfﬁr . AR A e el SR
BASIC SALARY - T P e 7 i R 13,582
ONTIS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
Dasis) A S S S o | W e Rt 7;2,582
y i ROIS _:\' RY . l(),lﬁZi‘

ONUS /EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the d}!\f:lﬁ’!ﬁtﬂ_ (95%) paid out on a monthly basis) 136
3. RE lli{AL B}iN!* FITS Fa e 7
PROVIDE N l 1 UND - 12% ol Basic %idlv S . % mi)é:’\()
STULEY - 4.81% of il\m (lldl\f‘ ) Sl e e 653
FIXED QROSS SALARY (1+2+3) B 18,581
T Al | i A, Ta ”718,58]‘
OTIHER BENEFITS -
- i : oL S | S
\ﬂhcmc | K h"lblc r‘\muuul ln INR | Interest Monthly Instalments ]\,/f“r‘?i" 'M‘un,ey‘ : o
LN L T <M Sl o By = - el . | (To be borne by the cmployee)
| SALARY LOAN ‘
| ““b{fQS Dl e "i_{z@ﬁ e 12 el il o
e fil‘- are as per Company's policies, Whl(.h are subject to change from time to time. The disbursement 01" any loan / loan

Stulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

vt that time

HOVE I8 an approximation. Yow cligibility ‘md tha lmal pay out of any Gratuity amounts will bu
weordanee with the ])IUVIbIUHS ui the Payment of Gratuity Act

sloyee Stale Insurance ("ESIY) may be applicable to employees as per the applicable statutory regulations. If EST is applicable, the
cmployee and the employer will cor ntribute towards HSI as per the provisions of the ESI Act, 1943,

PRINC SIPAL
Shamdc"mdrs pawar Arts & ['.n-nmarce Coliego
Dt ad
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POUSSE

Management
Services Pvt. Ld.

Date: 02-08-2022

Name: Mr. Shreekant Maruti Walunjkar

Address: Ghar No.3083,Moshi Road, Tapkir Nagar, Dehu Fata, Alandi Devachi, Alandi Rural, Pune, Maharashtra —412105.
Employee ID: PMSPL 23276

Subject: FIXED TERM CONTRACT

Dear Mr. Shreekant Maruti Walunjkar,

With reference to your appointment with Poussé Management Services Pvt. Ltd, we have pleasure in offering you the position of Pilot Sales
Representative in our organization on a FIXED TERM CONTRACT BASIS.

Start date of an Assignment: 01-08-2022

End Date of an Assignment: 31° December 2022

Gross Salary per month: Rs. 16500 /-

Cost to Company per month: Rs. 18682 /-

Any statutory dues like PF, ESI, Bonus, PT etc, if applicable, will be paid / deducted as per law.

In case of ESI, company wauld provide temporary card at the beginning of your services. It is valid for the period of 1 month. You would be
responsible to get biometric photograph done for you and family members (eligible as per ESI rules ) to get PEHCHAN CARD. In case, for non
complying with ESI rules, company would not be responsible in case of non receipt of medical help after one month from the date of issuance of
temporary card. Company would extend full support to provide all required information and explaining process to get PEHCHAN CARD.

Other terms and conditions of the contract and salary details are attached for your ready reference.

You are requested to send the acceptance copy of this letter and contract letter within 7 days from the receipt of the letter. Poussé
Management Services Pvt. Ltd reserves the right to withdraw the offer in case signed copy not received by uswithin 15 days from the date of
receipt of the letter.

. o] e i FUPRRPEE N - Yo
For FOussE Wiahigllenien) oelvice 1

=——__-——/

Name : Accepted by: MMW

PRINCIPAL
Sharadchandra Pawar Arts & Commerce College

Dudulgacn (Alandi), Pune

Pousse Management Services Private Limited
306, Corporate Center, Nirmal Lifestyle, L.B.S. Road, Mulund (W), Mumbai - 400 080 Tel.
+91 22 6164 3400, Email id: hr@pousse.in, Website: www.pousse.in



e o®
L
PMS

POUSSE

Management
Services Pvit. Lid.

Annexure-1
General details :
Name Shreekant Maruti Walunjkar
Designation Pilot Sales Representative
Date of joining 01-08-2022
Project Location Pune
Contract Commences From 01-08-2022
Cost to Company (Rs per month) 18682
Financial :
~ Heads of Payment- ( Direct ) Proposed Salary
Basic 12650
HRA 2796
Advance Against Statutory Bonus 1054
Other Allowance 0
Gross Salary ( A) 16500

Employee Contribution

PF 12% on Basic + Other All. 1518
ESIC 0.75% on Gross 124
Professional Tax 200
Total (B) 1842
Net Salary 14658
, 48 Employer Contribution
PF 13% on Basic + Other All. 1645
ESIC 3.25% on Gross 537
Total (C) 2182
CTC Total (A+C) 18682

In the month of June & December,Rs.12 would be deducted towards LWF from Employee's Salary.

et
I

Sharadchandra Pawar /

Dudulgaon {

Pousse Management Services Private Limited
306, Corporate Center, Nirmal Lifestyle, L.B.S. Road, Mulund (W), Mumbai - 400 080 Tel.
+91 22 6164 3400, Email id: hr@pousse.in, Website: www.pousse.in
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GROUP OF SCHOOLS
Ref. H RAD/ALI2021/0084
Date : June 24, 2021
Name - Nana Devchand Bodade

Address . Hari Om Krupa Apt., Rahul Park Colony, Alandi Road, Bhosari, Pune, Maharashtra

Subject: Appointment Letter

Dear Nana,

nd your acceptance of offer of employment with Radcliffe Foundation Haryana. . are

Subsequent to our meeting al
24™ June, 2021. The terms and conditions of engagement are mention: + -igy,

pleased to appoint you with effect from
and in the following pages:

1. Designation TGT - English

2. Compensation Details:

per annum. The complete detail of your salary is enclosed as « .
ions will be made as per the norm from the above mentioned saiz =

<

You will be paid a salary of Rs. 2,70,000/-
Applicable taxes and other statutory deduct

3. You will be entitled to PF as per Government rules/ Trust Rules.

Al other terms and conditions of your employment are referenced in Annexure, which shall form an integral part of this
Letter. Your reporting relationship shall be communicated to you at the time of your joining.

You would be based at Radcliffe School, Chowisawadi, S. No.-38, Tal-Haweli, PCMC, District-Pune, Maharashtra. The
company, at its sole discretion may transfer you to any other location and/or its subsidiary company, within or oqtside
India by giving you a reasonable notice.

Please indicate your agreement by signing copy of this letter.

Welcome Aboard!!

PRINCIPAL
awar Arts & Commerce Collens
gaon (Alandi), Pune ‘

Sharadchandr:

Lifi¢

Radcliffe Foundation Haryana

::dlc::::hool Campus : Survey No. 32, Charoli Phata, Opp. to Bikaner Sweets, Dighi, Alandi Road, Chovisawad| - Puné
B! Office (DE“\“ : A-41, Mohan Co-op. Indl. Estate, Mathura Road, New Delhi - 110044. E . 011_302m

@ www.radcliffe.in
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RAY ENGINEERING &§ SERVICES

GSTIN 27AAPPWO564L1ZG PAN AAPPW9564L nilesh@rayengineering.co.in
VAT TIN 27571096753V CST TIN 27571096753C +91 9527140011
Ref :- 2020-2) /ﬂf Date:- 2_5 ~06~ 20205
To,

Dharmale Suvrana Shrikrishna
Aalandi, Pune-412105

Dear Suvarna,

This is with reference to your application for the job profile "System Administrator”
and the subsequent discussions you had with us at the interview on July 1, 2020, on
the following terms and conditions.

Designation: System Administrator
Job Location: Pune

You may however be required to work at any place of the business or a per the later
requirement.

Commencement of Employment: Your employment will be effective with us since
August 15,2020.

Salary and Compensation: Yeu will receive the CTC of Rs.2, 40,000/- annum as per
mentioned in the attached sheet. Tax deduction and other statutory deductions will
be done at the source. You will receive the variable amount based on your
performance, strictly. After the completion of the probationary period, you will be
eligible for leave, as per the company rules. The leave policy has been attached to
the letter for your reference.

Working Hours: The working days will start normally from Monday and end on
Friday. The working hours for your profile will be 9 AM to 5 PM.

We congratulate you on your appointment and wish you a long career with us. We
assure you have a great journey and get our full support for your professional growth
and development.

Sincerely

PE-%ENC!?AL

Sharadchandra Pawar Arts & Commerce Colleg

In 3 D,
on (Alandi), Pune

= 4/E-wing, Survey no: 7/8, Spring Hills Society, Near Taljai Mandir, Dhankawadi, Pune, 411043
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Date: 16|02 ]2020

To,
Savita Mandanraysingh Waldiya
Bhosari, Pune-411039.

Dear Savita,

This is with reference to your application for the job profile "System Admin”
and the subsequent discussions you had with us at the interview on March 1,
2020, on the following terms and conditions.

Designation: System Admin
Job Location: Pune

You may however be required to work at any place of the business or a per the
later requirement.

Commencement of Employment: Your employment will be effective with us
since June 15,2020.

Salary and Compensation: You will receive the CTC of Rs.2, 40,000/- annum as
per mentioned. Tax deduction and other statutory deductions will be done at the
source. You will receive the variable amount based on your performance,
strictly. After the completion of the probationary period, you will be eligible for
leave, as per the company rules. The leave policy has been attached to the letter
for your reference.

Working Hours: The working days will start normally from Monday and end on
Friday. The working hours for your profile will be 9 AM to 5 PM.

We congratulate you on your appointment and wish you a long career with us.
We assure you have a great journey and get our full support for your
professional growth and development.

Sincerely

‘ A8
A &
N - A
E. -

PRINCIPAL
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RAY ENGINEERING & SERVICES

GSTIN 27AAPPW9564L1ZG PAN AAPPW9564L nilesh@rayengineering.co.in

VAT TIN 27571096753V i CST TIN 27571096753C +91 9527140011

Ref:- 20 19-20/ 2| Date:- 10,0%2019
To,

Rohit Laxman Bhandwalkar
Charholi (BK),Pune-412105

Dear Rohit,

This is with reference to your application for the job profile "Accountant” and the
subsequent discussions you had with us at the interview on July 16, 2019 on the
following terms and conditions.

Designation: Accountant
Job Location: Pune

You may however be required to work at any place of the business or a per the later
requirement.

Commencement of Employment: Your employment will be effective with us since
August 1, 2019.

Salary and Compensalion: You will receive the CTC of Rs.2,16,000/- annum as per
mentioned in the attached sheet. Tax deduction and other statutory deductions will
be done at the source. You will receive the variable amount based on your
performance, strictly. After the completion of the probationary period, you will be
eligible for leave, as per the company rules. The leave policy has been attached to
the letter for your reference.

Working Hours: The working days will start normally from Monday and end on
Friday. The working hours for your profile will be 9 AM to 5 PM.

We congratulate you on your appointment and wish you a long career with us. We
assure you have a great journey and get our full support for your professional growth
and development.

Sincerely

o

A Ofﬂce ﬁﬁ’ E-wing, Survey no: 7/8, Spring Hills Society, Near Taljai Mandir, Dhankawadi, Pune, 411043
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Sincerely M ﬁ
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Office: A-1B,

o QR KSHITLS

Email: kshitijtechsolutions@gmail.com Automation Solutions & Services

Hadapsar, Pune- 2

....................................................................................................

Tote: 22-04- 2019
To,

Pratiksha Ganpat Mhaske
Moshi, Pune-412105

Dear Pratiksha,

This is with reference to your application for the job profile "Jr.Accountant” and
the subsequent discussions you had with us at the interview on April 16, 2019,
on the following terms and conditions.

Designation:Jr. Accountant
Job Location: Pune

You may however be required to work at any place of the business or a per the
later requirement.

Commencement of Employment: Your employment will be effective with us
since June 1, 2019. ;

Salary and Compensalion: You will receive the CTC of Rs.2, 01,600/- annum as
per mentioned. Tax deduction and other statutory deductions will be done at the
source. You will receive the variable amount based on your performance,
strictly. After the completion of the probationary period, you will be eligible for
leave, as per the company rules. The leave policy has been attached to the letter
for your reference.

Working Hours: The working days will start normally from Monday and end on
Friday. The working hours for your profile will be 9 AM to 5 PM.

We congratulate you on your appointment and wish you a long career with us.
We assure you have a great journey and get our full support for your
professional growth and development. : -

vuttigaon (Alandi), Pune
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RAY ENGINEERING & SERVICES

GSTIN 27AAPPW9564L1ZG PAN AAPPW9564L nilesh@rayengineering.co.in
VAT TIN 27571096753V CST TIN 27571096753C +91 9527140011
Ref:- 201219 /g9 Datei- o ~06~20/7
To,

Akshada Jagnade
Dighi,Pune-412115

Dear Akshada,

This is with reference to your application for the job profile "Content Writer” and the
subsequent discussions you had with us at the interview on June 15,2018, on the
following terms and conditions.

Designation: Content Writer
Job Location: Pune

You may however be required to work at any place of the business or a per the later
requirement.

Commencement of Employment: Your employment will be effective with us since
July 2, 2018.

Salary and Compensalion: You will receive the CTC of Rs.1,80,000/- annum as per
mentioned in the attached sheet. Tax deduction and other statutory deductions will
be done at the source. You will receive the variable amount based on your
performance, strictly. After the completion of the probationary period, you will be
eligible for leave, as per the company rules. The leave policy has been attached to
the letter for your reference.

Working Hours: The working days will start normally from Monday and end on
Friday. The working hours for your profile will be 9 AM to 5 PM.

We congratulate you on your appointment and wish you a long career with us. We
assure you have a great journey and get our full support for your professional growth
and development.

Sincerely

L9

Sharadchandra Pawar Arts & Commerce Coller




